" PHARM|UNI

Pharmacovigilance
Salary Growth
Roadmap

Roles, skills, and career moves

PV Manager /
Safety Lead

Lead teams and
drive strategy

Safety Scientist

Analyze, evaluate,
and influence

¥ . - PV Specialist
that increase earning potential 1 aing
Develop expertise
Entry-Level PV and ownership
Build foundational
knowledge

®) Pharmuni | Career-focused pharma learning 01 /10



M PHARM|UNI

WHy PV Salaries Grow E

Dk Leadership

Compensation increases when responsibility, 208, | Peopleleadership,
technical depth, and business impact expand. Siteay, naucness R

: ( =
Case complexity Scientific ».
Advanced scientific judgment, Main drivers
cross-functional influence o0
Database proficiency / e Role scope

e Evidence of results

O Specialist

o~

8 . Deep expertise,
Signal detection lefh/ o el e ® Market demand
, 8 A
Regulatory writing Eaundation
Core knowledge,
. process execution
Leadership scope

@O
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Career Ladder Overview

A typical pharmacovigilance pathway from entry level to leadership.

Entry-Level PV PV Specialist Safety Scientist PV Manager /
Safety Lead

e Inspection readiness

e |CSR intake o Case quality review e Signal detection

* MedDRA basics e Follow-up ownership * Aggregate reports
» Team leadership

@ Progression logic & More responsibility 5@ Broader decisions /‘/IDD” Higher salary potential
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Entry-Level PV

Build the foundation for future salary growth.

@ = @
Accuracy
0-2 years ‘é‘”.‘lgt Specd
' uldas Documentation
® |CSR processing value Pearfingimindset
: ST
® (Case intake >
® MedDRA coding support Next Own more workflow
Improve case qualit
e Safety database exposure move iy e
Learn the database
o = 4
x/- p —
@) Goal: move from task execution to trusted ownership.
Neo : - — S
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PV Specialist

This stage usually increases ownership, — ~
visibility, and salary potential. How to stand out
BN Ny
‘ — O
2
@ Core Responsibilities
® Case quality review Tec-lrlcal Opera_tlonal Beh?_\noral
‘ Narrative writing » Database fluency » Consistency * Communication
2 == 5 5 * MedDRA confidence e Prioritization » Reliability
years ® Follow-up management | |
® Workflow ownership A
Salary growth starts accelerating when expertise becomes visible.

=
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Safety Scientist
Higher-value scientific and regulatory work # /pﬂ\
supports stronger compensation. n”@

- % € N

@ Why salary grows here 4 = 8 years Proof of readiness

(¥) Signal detection

® isi & :
Better decisions (o rteeet Quality outputs

< .
Broader impact (¥) Benefit-risk review

® Cross-functional input

® Higher complexity .
4 P @ Regulatory communication L

® _—— 7

® |ndependent judgment
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PV Manager / Safety Lead

Leadership raises salary potential when
strategy and accountability increase.

| Leadership \{alue

9

Decision-making

EE®@E

Risk oversight
Stakeholder management

Inspection support

’ From execution to direction.
Resource planning

K

8+ years

Inspection readiness

Vendor oversight

Team leadership
» PV strategy
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Skills That Increase Salary

Focus on the skills that move you toward higher-value roles.

<
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= 2 = =)
Safety databases Signal management Aggregate reporting
Operate with confidence Interpret patterns Support periodic outputs
e J NS
B 3 = =)
L g
S22

Benefit-risk review Inspection readiness Leadership

Think scientifically Work compliantly Influence others
T 4 < S, —

What employers reward \

@ Depth

Pharmuni |

Career-focused pharma learning

‘ @ Judgment

Ownership

)
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How to Move Up Faster

Career acceleration comes from visible evidence, not only time in.role.

1 2 3
> él > >
%)

Target Build Show

Choose your next role Develop missing skills Collect role evidence

Apply

Pursue better-fit roles

Useful evidence

® Quality cases
® Reports
® Projects

® Feedback
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Your Next Action Plan

Turn salary insight into a focused pharmacovigilance career strategy.

: Q
Assess Develop Advance
) Know your level @ Strengthen PV skills @ Target higher-value work
@ Identify gaps @ Build role evidence @ Prepare your profile
@ Set a target role @ Improve communication @ Apply strategically

{ 9 Use Pharmuni to explore PV learning and career tools J
2
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